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e Mission Statement

The Maryland Music Educators Association is a leading advocate for music education
encompassing a broad range of cultural and musical experiences and the right of
every student to experience the power of music.

e Slogan
MMEA - Experience The Power of Music!
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e (ore Values

o The Power of making music

Every child’s right to a music education

Honoring the gifts and needs of all stakeholders in music education

Being a strong voice for music education

Active representation of the varied populations of Maryland

Supporting teachers through a wide range of professional development activities
Using technology to support music learning

Recruiting and retaining high quality teachers

O O O O O O O O

Being forward-thinking, nimble, and fiscally responsible as an association
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e Strategic Goals
o Cultivating professional learning and enrichment (student & teacher)

opportunities for diversity, equity, inclusion, and access
o Increasing communication, advocacy, and visibility
o Developing new revenue sources
o Strategizing to determine effective governance



